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NEW YORK STATE NURSES ASSOCIATION
The New York State Nurses Association (NYSNA), the professional organization
for registered nurses in New York State, is a constituent of the American Nurses'
Association. It is a multi-purpose organization with four program areas - Nursing
Education, Nursing Practice and Services, Legislation, and Economic and General
Welfare. NYSNAoffers RNs a unique opportunity to join together in activities of
mutual interest.
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Section 204{a) of the Civil Service Law of the State of New York, commonly referred to as
the Taylor Law, requires the following paragraph to be included within any labor agreement
executed between a public employer and a public employee organization.
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY
HAS GIVEN APPROVAL."
PREAMBLE
AGREEMENT between (1) the County of Onondaga (hereinafter referred to as the "County"
or "Employer" or "Administration") and (2) the New York State Nurses Association
(hereinafter referred to as the" Association" or "Employees").
The County and the Association recognize their common interests beyond their collective
bargaining relationship. They pledge to strive together to insure the highest quality of
service and the highest standards of professional nursing care.
It is with these goals in mind that they have entered into this collective agreement which, in
addition to establishing basic terms and conditions of employment, is intended to provide a
model and a framework for constructive resolution of any disputes that may arise between
them, as well as the means for formulating continuing programs directed at improvements
of mutual concern.
1. AGREEMENT SCOPE
This agreement constitutes the entire agreement between the County and the
Association. During its
life, neither party will be obligated to collectively negotiate with respect to any subject
or matter referred to or covered in it or with respect to any subject or matter not
specifically covered in it. In reaching this agreement, the County and the Association
have considered all matters lawfully subject to collective negotiations. This
agreement may be amended or supplemented only by further written agreement
between the parties. A party desiring amendment or supplement will notify the other
party in writing stating the substance of the amendment or supplement desired, but
the other party will not be obliged to discuss or agree to such proposed amendment
or supplement.
It is the policy of the County and the Association that the provisions of this agreement
shall be applied to all employees without regard to race, color, creed, national origin,
sex, age (18-70), religion, marital status, arrest record, or disability and that neither
party will discriminate in a manner contrary to law with regard to the application of the
terms and conditions of the agreement.
2. DEFINITIONS
As used herein, the following terms shall be defined as follows:
2.01 County
"County" shall mean the County of Onondaga.
2.02 Employee
"Employee" shall mean any person employed by the County of Onondaga
and described in the bargaining unit pursuant to Article 3.01 of this
agreement, and who works on a regular
full-time, regular part-time and per diem basis, licensed or otherwise lawfully
authorized to practice as a registered nurse.
2.03 Local Representative
"Local Representative" shall mean that individual as defined by Article 3.05
contained herein.
2.04 Immediate Supervisor
"Immediate Supervisor" shall be that person of the next higher level of
authority, regardless of title, who normally assigns, supervises, evaluates or
approves the employee's work. The County may designate the Immediate
Supervisor in a particular department if it so desires.
2.05 Department Head
"Department Head" means the person so designated pursuant to charter,
Local Law, Administrative Rule and/or Code or by resolution of the County
Legislature as the head of a department.
2.06 Authorized Designee
"Authorized Designee" means the person so designated by the
Department Head within his/her department, institution, division, bureau
and/or other administrative units for the purpose of handling grievances.
2.07 Workday
"Workday" means all days other than Saturday, Sunday or legal holidays as
celebrated by the County. Saturdays, Sundays and holidays shall be
excluded in computing the number of legal days in which action must be taken
in any step of the grievance procedure.
2.08 Regular Ful'- Time Employee
"Regular Full-Time Employee" is one who occupies a line budget
position and who is scheduled and works on a full-time basis for the County
and is thereby entitled to all rights and benefits as covered by this agreement.
2.09 Regular Part. Time Employee
"Regular Part-Time Employee" is one who occupies a line budget
position and who is scheduled and regularly works at least one-half (1/2) of
the hours scheduled per week for a regular full-time employee in a similar
position. Such an employee works schedules as assigned and does not work
only those hours or days which he/she may have indicated a willingness to
work for personal reasons. Such an employee is eligible for these additional
benefits only: institutional shift differential premium, health benefits, New York
State Retirement System, Social Security, one-half (1/2) the vacation benefit
and the chronic care differential premium provided for a regular full-time
employee with equivalent years of continuous service, one-half (1/2) the sick
leave provided for a regular full.time employee with equivalent years of
continuous service, one-half (1/2) the personal leave, bereavement leave,
holiday premium benefits as provided in Section 13 of this agreement and
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one-half (Y2) the Onondaga County Justice Center/Correctional Facility
premium compensation.
Any employee covered by this agreement who works four (4) days per week
on a regularly scheduled basis shall be entitled to a pro rata share of the
benefits as enumerated in the preceding paragraph.
2.10 Per Diem Employee
"Per Diem Employee" is one who does not occupy a line budget position
and who is not available for assignment on the same basis as a regular full-
time employee. Such an employee works schedules as agreed between
him/her and the County and receives an hourly rate proportionate to the
annual salary step the employee is hired into based on previous experience.
Such an employee is eligible for shift differential premium and charge nurse
differential premium, the Onondaga County Justice Center/Correctional
Facility premium compensation on a per hour basis and premium pay for time
worked on a holiday according to Section 13.03 of this agreement, but is not
eligible for any other fringe benefits.
2.11 Seniority
a. Seniority shall be defined and applied as follows:
1. Section 2.13 - Seniority Application: Positions - Seniority shall mean
length of continuous service within the bargaining unit.
2. Section 4.02 - Non-Competitive Class - Seniority shall mean length of
continuous service in a particular bargaining unit title.
3. For all other purposes within this agreement where seniority is to be
applied, seniority shall be defined as the date that an employee was
first (1 st) appointed to a regular budgeted line item position on a full-
time basis, after having successfully completed a probationary period
and followed by continuous service thereafter with t~e County.
b. Proration for Part-Time Service - All seniority set forth above shall be
prorated in application to part-time employees as follows:
Part-time service shall be determined as one-half (1/2) of the service
required of and calculated for a full-time employee. (Eight (8) years of
part-time continuous 101 service equals four (4) years' service for
purposes of implementing this Section). Employees working 4/5 time will
accrue seniority for all time worked Le., ten (10) years 4/5 time continuous
service equals eight (8) years' service for purposes of implementing this
Section.
2.12 Continuous Service
Continuous Service in the County shall be broken by anyone of the following
actions:
1 . Resignation or quitting not followed by reinstatement;
2. Termination, suspension not followed by reinstatement;
3. Discharge or retirement;
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4. Failure to notify the County following notice of recall from layoff within five
(5) working days from the date of notice sent by certified or registered mail
to the employee at the employee's last known address;
5. Failure to accept reinstatement from a preferred list;
6. Failure to be recalled from a preferred list within four (4) years from the
date of layoff; or
7. Failure to be recalled from a layoff list within two (2) years from the date
of last layoff.
2.13 Seniority Application:
Positions. When a promotional or lateral transfer vacancy occurs in a
bargaining unit job title in the Non-Competitive class with the exception of
entry level, grade 1 positions, or when a vacancy exists in a newly created job
title allocated to the Non-Competitive class, the following procedure shall be
followed in filling such positions:
1. Vacancies described above shall be filled first (1 st) by qualified
employees seeking lateral transfers, then by qualified employees seeking
promotions. Thereafter, vacancies shall be filled at the discretion of the
appointing authority. Seniority as defined in subsection 2.11 (a) 1. shall be
applied in the selection of qualified employees to the extent that when all
other relevant factors are equal, seniority will be the determining factor.
2. Notification .of appointments will be made in writing to successful and
unsuccessful applicants as soon as possible.
2.14 Informational Notification.
When a vacancy occurs in a bargaining unit job title, the following procedure
shall be followed:
1 . An announcement for vacancies described above containing position title
and posting period consistent in format and content presently in use shall
be posted in nursing units and official bulletin boards.
2. Announcements shall be posted for a period of five (5) working days (not
including Saturdays, Sundays and holidays) during which time employees
may express their interest in the vacancy by forwarding written notification
of their interest to the Office of Nursing Administration on or before 4:00
p.m. on the last day of the posting period.
2.15 Regular Compensation Rate
Is that rate reflected in the salary schedule included herein for each employee
at each grade and step. Said regular compensation rate does not include any
premium compensation defined herein.
2.16 Premium Compensation
Is that compensation which is in addition to the employee's regular
compensation rate. Such compensation shall include: Overtime Compensation
Premium, Institutional Shift Differential Premium, Educational Differential
Premium, Holiday Premium, Chronic Care Differential Premium, Longevity
Premium, Charge Nurse Differential Premium, On-Call Premium and
Onondaga County Justice Center/Correctional Facility Premium
Compensation.
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3. ASSOCIATION STATUS
3.01 Recognition.
The County hereby recognizes the Association as the exclusive representative
of registered nurses and persons authorized by temporary permit to practice
as registered nurses employed by the County in the following titles:
Registered Nurse, Assistant Head Nurse, Head Nurse, Community Health
Nurse, Registered Nurse (JaiVCorrectional Facility), Nursing Supervisor,
Community Health Nursing Supervisor, Nursing Supervisor-Training, Nursing
Supervisor (Jail/Correctional Facility), Assistant Nursing Supervisor
(Jail/Correctional Facility) Nurse Practitioner (Gerontology), Nurse Practitioner
(Primary Care), Nurse Practitioner (Pediatrics), Patient Evaluation Supervisor,
Patient Evaluation Assistant and Community Health Nurse Clinician. This
exclusive recognition shall be effective for the life of this agreement.
3.02 Association Membership
Membership in the Association will not be a condition of employment, nor
will the County discriminate in hiring or promotional opportunities or otherwise
because of an employee's membership or lawful activities in the Association
or hislher refusal to join such organization or participation in any such
activities.
3.03 Payroll Deduction.
A. The County will, upon thirty (30) days notice and upon receipt of a written
and signed direction from each employee, deduct from the wages due
such employee in any month the regular dues fixed by the Association for
such month and will remit such amounts to the Association on a regular
monthly basis.
An employee may revoke such payroll deduction authorization upon
written thirty (30) days' notice to the County Comptroller
B. The New York State Nurses Association as the exclusive representative
of the bargaining unit as set forth herein shall be entitled to have
deductions made on a regular basis from the pay of each employee of the
bargaining unit who is not a member of the Association the amount
equivalent to the membership dues levied by the Association and
remitted monthly to the Association in accordance with Section 208.3(b)
of the New York State Civil Service Law. The Association affirms that it
has adopted such procedures for refund of agency fee deduction as
required by Section 208.3(b) of the New York State Civil Service Law.
3.04 Indemnification
The Association shall indemnify and save the County harmless against any
and all claims, demands, suits or other forms of liability that may arise by
reason of action taken or not taken by the County for the purposes of
complying with Section 3.03. The Association shall promptly refund to the
employee any funds received in accordance with this agreement which are in
excess of the amount of dues or other deductions which the County has
agreed to deduct.
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3.05 Association Business: Local Representative.
The Association will designate an employee and an alternate at the
Department of Long Term Care Services, Van Duyn Division and Community
Services Division, and the Health Department Public Health and Institutional
Health Services (Jail/Correction) as their local representatives. These
employees, the designee or the alternate and not both at the same time, after
prior notice to and approval by the Department Head or hislher authorized
designee shall be permitted to deal with the Employer about employment
conditions and adjustments of problems arising under this agreement at their
respective facilities limited to the investigation of grievances, attendance at
grievance hearings or meetings pursuant to Article 18 of this agreement and
shall suffer no loss of pay. The Association will notify the Employer in writing
through the Division of Employee Relations of the representatives' designation
and authority and any change in either.
3.06 Association Business: General Representative.
A duly authorized general representative of the Association and such
association or other outside experts as may be required may visit the
Employer's premises, by prearrangement with the Division of Employee
Relations, and/or Department Head at any reasonable time to discharge the
Association's duties as the collective bargaining representative.
3.07 Association Business: Bulletin Board
The Employer will provide the Association with bulletin board space on which
to post (a) official Association notices and (b) notices required by law. The
Association may also post such other matter as the Employer may expressly
and specifically approve with a copy forwarded to the Division of Employee
Relations. All such notices or other matter will be nondefamatory.
3.08 No Strike Pledge.
The Association affirms that it does not assert the right to strike nor to assist or
participate in any strike, slowdown or work stoppage or other interruption of
work nor to impose an obligation to conduct, assist or participate in any strike,
slowdown or work stoppage.
3.09 Seniority List.
The County shall, on a semi-annual basis, furnish to the Association, with a
copy to the Local Representative, a seniority list illustrating the name,
address, social security number, job title and seniority date as defined in
Section 2.11 for each employee covered by this agreement.
4. PROCEDURES FOR LAYOFF
4.01 Competitive Class.
In the event of suspension or demotion upon the abolition or reduction of
positions, employees whose positions are classified within the Competitive
Class of the Classified Service shall be processed in accordance with the New
York State Civil Service Law.
4.02 Non-Competitive Class.
In the event of suspension or demotion upon the abolition or reduction of
positions, layoff, employees whose positions are classified within the NON-
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4.
COMPETITIVE Class of the Classified Service shall be processed according
to the following procedure:
1. Seniority shall be defined in accordance with Section 2.11 (a)2 of this
agreement.
2. Upon a layoff within this bargaining unit, employees holding the same
class title in a temporary or probationary status shall be first (1 st) laid off
in that order before any permanent employees within that class title are
removed.
Thereafter, permanent employees holding the same class title within the
County shall displace in inverse order of their seniority standing.
Employees displaced pursuant to (3) above shall have the right to
retreat to the last held permanent title in the Non-Competitive class, if
any, within their department only. The retreat process shall continue only
within that department until the least senior employee in the last class
title to be affected is displaced and he/she shall be laid off and there shall
be no further bumping, retreat or displacement.
In the event that the employee is the least senior employee in the same
class title and cannot displace under (4) above, he/she shall be laid off.
The laid off employee shall be placed on a recall list for a period not to
exceed two (2) years from the date of layoff.
If, in the event of a layoff, the affected employee does not wish to bump
into a job held by a junior employee, he/she shall be entitled to be
processed as a layoff and placed upon the recall list as required by
Section 6.
3.
5.
6.
7.
8. The County shall be liable for any error on an abolition or reduction of
positions (layoff) only from the date of the filing of a written grievance
bringing said error to the County's attention, or in the case of a recall
from the filing date of a written grievance conceming said error to the
date the County notifies the employee to return to work. The County,
through the Division of Employee Relations, will supply the Association
with the names of those individuals who are being laid off.
9. An employee who moves into a Managerial/Confidential status will
have hislher seniority frozen until, and if, said employee retums to the
bargaining unit. The parties further understand and agree that the
affected employee shall, while in the Managerial/Confidential status have
no layoff rights back into the bargaining unit and in the event that his/her
Managerial/Confidential position is abolished the Employer shall not be
required nor obligated to establish, fund, or transfer said employee back
into the bargaining unit.
10. If, in the event said employee moves back into the bargaining unit,
his/her seniority shall accrue from the point of hislher last departure from
the bargaining unit and he/she shall not receive seniority credit for
service rendered while in the Managerial/Confidential status for future
compliance with the procedures as outlined in these sections.
11. Recall Procedures. If, during the existence of a valid recall list, a funded
vacancy which is to be filled occurs in a class title within any department
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or agency under the County's jurisdiction, then the laid off employee in
the same class title with the most seniority and who has the ability to
perform the work without further training except for orientation, will be
recalled if he/she has the ability to do the work and if not, the next senior
employee will be recalled and so on until the recall list is exhausted.
12. Notification of recall shall be sent to the employee by certified or
registered mail to the employee's last known address. Failure of the
employee to notify the County following notice of recall from layoff within
five (5) working days from the date of notice sent by certified or
registered mail shall be considered a refusal and the employee shall be
processed as a quit and forfeit any and all recall rights.
13. Recall rights for employees on layoff will expire two (2) years from the
date the employee was last laid off.
14. Temporary or probationary employees who have been laid off have no
recall privileges.
15. An employee, competitive or non-competitive, who is laid off and
reinstated to the class title from which he/she was laid off shall have any
unused sick leave credits restored to him/her.
5. WORK TIME
5.01 Normal Workday.
A regular full-time employee's normal workday shall not exceed eight (8)
consecutive hours in anyone (1) twenty-four (24) hour period.
Normal Work Period.
A regular full-time institutional employee's normal work period shall not exceed
eighty (80) hours in any fourteen (14) consecutive day period. Such employee
shall be entitled to four (4) days off in such work period.
A regular full-time Health Department or Department of Long Term Care
Services -Community Services Division employee's normal work period shall
not exceed forty (40) hours in five (5) work days. Such employee shall be
entitled to two (2) days off in such work period.
The Association agrees to meet and confer with County representatives on a
department-by-department basis regarding the implementation of matters
such as twelve (12) hour workdays, compressed work weeks, job sharing,
flextime and other areas impacted by this Article.
5.02
5.03 Work Schedule.
The Employer shall have the right to set, establish and at its discretion change
or alter work schedules. Once the schedule of each employee is posted, this
schedule shall be maintained until superseded by a new schedule or changed
by agreement between the Employer and the employee concerned. The
Employer shall strive for equitable assignment of weekend and holiday work
as required.
5.04 Weekend Work.
Weekend days are Saturday and Sunday. For employees who work the 11 :00
p.m. to 7:00 a.m. shift, the weekend shall be from 11 :00 p.m. on Friday to 7:00
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a.m. Sunday, except for employees of the Onondaga County Health
Department assigned to the Onondaga County Justice Center or Onondaga
County Correctional Facility where the weekend may also be from 11 :00 p.m.
on Saturday to 7:00 a.m. on Monday. Other weekend days and times not to
exceed 48 consecutive hours may be designated by mutual agreement
between the Employer, the employee, and the Association.
6. REGULAR COMPENSATION
6.01 Definition.
A regular full-time employee's regular compensation rate is that rate as
defined in 2.15 and shall be paid for all worked and accrued hours unless
expressly modified by this agreement.
Applicability
1 . A regular full-time employee's regular compensation rate is that rate as
defined in 6.01 above and shall be paid for all worked and accrued hours
unless expressly modified by this agreement.
2. A regular part-time employee's regular compensation rate is that rate as
defined in 6.01 above except upon a pro rata basis and shall be paid for
all worked and applicable accrued hours unless expressly modified by this
agreement.
3. A per diem employee's regular compensation rate is that rate as defined
in 2.10 and shall be paid for all worked hours unless expressly modified
by this agreement.
6.02
7. WAGES
Wages shall be paid in accordance with the Wage Schedules set forth in Appendix A
of this agreement.
8. PREMIUM COMPENSATION
8.01 Premium Compensation.
Premium Compensation shall include: Overtime Compensation Premium,
Institutional Shift Differential Premium, Educational Differential Premium,
Holiday Premium, Chronic Care Differential Premium, Longevity Premium,
Charge Nurse Differential Premium, On-Call Premium, and Onondaga County
Justice Center/Correctional Facility Premium Compensation.
8.02 Applicability
1. One (1) or more types of such premium compensation as listed and
defined herein shall be applicable to all regularly scheduled full-time
employees who qualify therefore, except as limited by this agreement.
2. One (1) or more types of such premium compensation as listed and
defined herein and which is available to regular part-time employees shall
be applicable to all regularly scheduled part-time employees upon a pro
rata basis who qualify therefore, except as limited by this agreement.
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8.03 Premium Compensation Limitation.
Each type of compensation described above shall be considered and
computed separately. At no time shall such premium compensation eamed
by an employee be compounded or pyramided.
9. OVERTIME COMPENSATION PREMIUM
9.01 Institutional Overtime Compensation Premium
Overtime compensation premium shall be paid at the rate of time and one-half
(1-1/2) the regular compensation rate for hours worked in excess of eight (8)
in any twenty-four (24) hour period (unless such work is caused by a schedule
modification made at the request of the employee, e.g., a change in work shift,
switching weekends off, etc.) or in excess of eighty (80) hours in any fourteen
day pay period for all regularly scheduled full-time and part-time employees
covered by this agreement.
An employee working in these units will have the option, subject to the
Employer's operating requirements, of receiving straight compensatory time in
lieu of monetary compensation.
An employee working in these units receiving compensatory time in
accordance with the provision of this section shall be able to accrue
compensatory time of up to a maximum of forty (40) hours.
Compensatory time must be expended within twelve (12) weeks from the date
in which the compensatory time is earned upon prior written request to and
approval of the department head or authorized designee. In instances where
an employee does not utilize eamed compensatory time within the twelve (12)
week period, the employee shall receive equivalent cash payment for the time
requested remaining unused.
9.02 Health Department/Department of Long Term Care
Services. Community Services Division
Overtime compensation premium shall be paid at the rate of time and one-half
(1-1/2) the regular compensation rate for hours worked in excess of eight (8) in
any workday or in excess of eighty (80) hours in any fourteen (14) day period
for all regularly scheduled full-time and part-time employees covered by this
agreement.
An employee working in these units will have the option, subject to the
Employer's operating requirements, of receiving straight compensatory time in
lieu of monetary compensation unless there is no option due to fiscal
constraints at which time overtime work shall be compensated with
compensatory time at time and one-half (1-1/2).
An employee working in these units receiving compensatory time in
accordance with the provision of this section shall be able to accrue
compensatory time of up to a maximum of forty (40) hours.
Compensatory time must be expended within twelve (12) weeks from the date
on which the compensatory time is eamed upon prior written request to and
approval of the department head or authorized designee. In instances where
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an employee does not utilize earned compensatory time within the twelve (12)
week period, the employee shall receive equivalent cash payment for the time
requested remaining unused.
9.03 Accountability
With the approval of the administration, the following paid accruals shall be
considered as time worked for the purpose of computing overtime: holidays,
vacation, personal days and sick leave days. The above accruals shall be
counted separately and not be compounded as hours worked.
The holiday accrual whether worked or not shall be counted only once.
Unpaid absences shall not be considered as time worked. .
9.04 Limitations
There shall be no pyramiding of overtime.
10. INSTITUTIONAL SHIFT DIFFERENTIAL PREMIUM
10.01 Definition
An institutional shift differential premium of ten percent (10%) of the
employee's regular compensation rate as defined herein shall be paid for all
hours worked on a regularly scheduled second (2nd) and third (3rd) work shift
or ~ractions thereof shall be computed based upon the following:
15 minutes or less .0" pay
16 minutes to 30 minutes
=
30 minutes pay
31 minutes to 45 minutes
=
30 minutes pay
46 minutes to 60 minutes =60 minutes pay
10.02 Applicability
Such shift differential shall be applicable to all regularly scheduled full-time,
part-time and per diem employees as defined herein regularly employed at the
Department of Long Term Care Services - Van Duyn Division, Onondaga
County Correctional Facility and Onondaga County Justice Center.
10.03 Limitations
Shift differential shall not be used in computing overtime compensation
premiums for regularly scheduled full-time employees.
11. EDUCATIONAL DIFFERENTIAL PREMIUM
11.01 Definition
An annual Educational Differential Premium shall be paid to all regularly
scheduled full-time employees who possess the following academic degrees
in the field of nursing from an accredited educational institution:
Baccalaureate Degree ..$150.00
Master's Degree ..$350.00
Doctorate Degree ..$500.00
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11.02 Limitation
Such differential shall not be compounded and shall only be paid to an
employee who possesses such degree whichis beyond the qualificationof the
position the employee holds. Only one (1) such educational differential
premium shall be applicable in any given year. The County shall be
responsible for payment of the Educational Differential Premium upon
notificationby the employee that a degree has been earned and submission of
appropriate documentation by the employee that the degree requirements
have been fullycompleted and the degree has been conferred.
12. EXPERIENCE DIFFERENTIAL
12.01 New Hires
The followingexperience differential shall be used in the recruitment and
hiringof new employees for bargaining units positions. New employees shall
be placed onto Salary Schedule A at the step which corresponds to the
amount of previous, current, and applicable professional nursing experience
as determined by the nursing service administration of the Employer. This
differential,if applicable, shall be the employee's regular compensation rate.
Such differential shall be applicable to all regularly scheduled full-time
employees and upon a pro rata basis, to all regularly scheduled part-time
employees and per diem employees covered by this agreement.
12.02 Incumbent Employees
a. Incumbent employees (defined as those employees hired priorto June 4,
2001) shall be eligible for application of experience differential provided
that (1) they possessed previous, current, and applicable professional
nursing experience as determined by the Nursing Service Administrationof
the Employer on their date of hire, and (2) were ineligible to be credited for
such experience under the provisions of the collective bargaining
agreement in effect at that time.
b. Eligible incumbent employees shall receive experience differential (Le.,
advance step placement) corresponding to the years of experience not
previously credited limited to one step advancement per year until they
arrive at the appropriate step corresponding to the experience not
previously credited.
c. Eligible incumbent employees shall not receive a step advancement under
this section in any year where they are eligible for step advancement under
Appendix A - Salaries.
d. The application of experience differential to eligible incumbent employees
shall be made effective beginning with the first full payroll period after the
date set forth in Section 2.11 (A)(1) of this agreement.
e. Incumbent employees hired prior to June 4, 2001 and who have not
reached the salary schedule step corresponding to their years of nursing
experience determined under this section shall be placed into such step
effective with the first full payroll period after adoption of this agreement by
the Onondaga County Legislature.
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12.03 Notification
The Employer will notify the Association within thirty (30) days of hire of a new
employee's title, grade, step placement and years of credited experience.
12.04Rehire Provisions
1. When an employee separates from County service due to a layoff, transfer
of function, or voluntary resignation, and is subsequently rehired within
three years from the date of separation, application may be made to
the Commissioner of Personnel to approve the prior service and to use the
original initial employment date for purposes of salary and/or fringe benefit
calculations. The decision to request such approval shall be discretionary
with the appointing authority. The appointing authority may decide to
request such approval for either fringe benefits, or salary, or both.
2. In the event of a retum to employment after three years by an employee
who separated from service due to a layoff, transfer of function, resignation
or the operation of a civil service eligible list and who performed
satisfactorily during the prior period of service, application may be made to
the department head for approval to credit the amount of prior service in
establishing eligibility dates for salary, fringe benefits or both. The decision
to approve the application is discretionary with the department head and
subject to the approval of the Commissioner of Personnel.
13. HOLIDAYS AND HOLIDAY PREMIUM
13.01 Designation
Subject to the limitations as found elsewhere in this agreement the following
legal holidays shall be observed by the County of Onondaga as days off with
pay:
New Year's Day
Martin Luther King Day
Lincoln's Birthday
Washington's Birthday
Memorial Day
Independence Day
Labor Day
Columbus Day
Election Day
Veteran's Day
Thanksgiving Day
Christmas Day
The provisions of this section shall apply to regular full-time employees and
part-time employees expressly limited to those regular part-time employees
listed in Appendix C who were on the payroll in such status on or before
September 8, 1998.
Eligibility for this application shall expire for any employee listed in Appendix C
in the event of resignation, retirement, termination, layoff, rehire, recall or
reinstatement.
The Employer shall designate the calendar date upon which the holidays are
to be observed except that for institutional employees, the calendar date for
New Year's Day, Independence Day, Thanksgiving Day and Christmas Day
shall be the date on which these holidays are to be observed.
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13.02 Holiday: Compensation In Lieu of Day OR
The County agrees that full-time employees who are required to work on a
holiday as listed in Section '13.01 shall be compensated for such holiday by
receiving equivalent compensatory straight time off or straight time cash
payment in lieu of holiday.
Regular part-time employees who are required to work on a holiday listed in
13.01, shall receive compensatory straight time off or straight time cash
payment in an amount equivalent to their part-time status in addition to the
compensation provided in Section 13.03.
Y2time (40 hours) -
3/5 time (48 hours) -
7/10 time (56 hours)-
4/5 time (64 hours) -
9/10 time (72 hours)-
4.0 hours pay
4.5 hours pay
5.5 hours pay
6.0 hours pay
7.0 hours pay
Compensatory time must be expended within twelve (12) weeks from the date
on which the compensatory time is earned upon prior written request to and
approval of the department head or authorized designee. In instances where
an employee does not utilize earned compensatory time within the twelve (12)
week period, the employee shall receive equivalent cash payment for the time
requested remaining unused.
The employee's request shall be granted whenever practical but when staffing
requires, said Employer approval shall be based upon the employee's
seniority.
13.03 Holiday: Pay for Time Worlced
When a regularly scheduled full-time and regular part-time
employee on a pro rata basis is required to work on a holiday as listed in
Section 13.01 said employee shall be paid his or her regular compensation
rate, except for Christmas Day, New Year's Day and Thanksgiving Day, which
shall be paid at the rate equal to one and one-half (1-1/2) times the regular
rate of compensation, including Institutional Shift Differential Premium when
applicable for such work performed. When a per diem employee is required to
work on a holiday as listed in Section 13.01, the employee shall be paid at the
rate equal to one and one-half (1 1/2) times the regular rate of compensation,
including Institutional Shift Differential Premium when applicable for such work
performed.
13.04 Eligibility
In order to be eligible for the holiday pay as defined in Sections 13.01 and
13.02, those employees covered by this agreement must actually work the last
scheduled workday prior to the holiday, the holiday when required to work and
the first (1st) scheduled workday after the holiday unless otherwise excused
by the appropriate authority or his/her authorized designee.
13.05 Limitations
All regularly scheduled full-time and part-time employees shall be obligated
upon request to work at least six (6) of the holidays as enumerated in Section
13.01.
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13.06 Health Department/Department of Long Term Care
Services. Community Services Division
Floating Holiday Premium. The following holidays shall be considered floating
holidays: lincoln's Birthday and Columbus Day. The parties understand and
agree that Sections 13.01, 13.02, 13.03 and 13.04 of this Article shall not
apply for purposes of these days. Rather, the calendar dates on which the
above holidays would be observed shall be considered regularly scheduled
work days. In lieu of the benefits set forth in Sections 13.01, 13.02, 13.03 and
13.04 of this Article, employees may elect to implement the holiday premium
compensation as provided in Section 13.01 of this Article for the above
holidays on any two (2) regularly scheduled work days during the calendar
year in which the holidays occur, provided that notice of request is made to
and approved by the supervisor. The floating holiday concept shall not be
applicable to employees working in twenty-four (24) hour, shift or relief type
operations.
Employees hired or reinstated during any calendar year shall be eligible only
for those floating holidays which fall subsequently to their date of hire or
reinstatement. Employees eligible for terminal leave pursuant to Article 21.10
of this agreement shall be credited with any unused floating holidays which
fall prior to the employee's termination date and debited with any used floating
holidays which fall subsequent to the employee's termination date in
accordance with the provisions for terminal leave.
The Employer shall have the option to designate Washington's Birthday as an
additional floating holiday which shall be subject to the provisions of this
section. The Employer will provide the Association with at least thirty (30)
days' prior notice of its decision to exercise its option.
13.07 Holiday Definition/Night Shift
For employees who work the 11 :00 p.m. to 7:00 a.m. shift, the holiday shall be
from 11 :00 p.m. on the evening of the holiday to 7:00 a.m. on the day of the
holiday.
14. CHARGE NURSE DIFFERENTIAL PREMIUM
14.01
When a regular full-time, regular part-time and per diem employee covered by
this agreement, in the title of Registered Nurse, Community Health Nurse,
Registered Nurse (JaiVCorrectional Facility) or Nurse Practitioner is assigned
as a nurse in charge, the County shall pay a premium rate of thirteen dollars
($13.00) per shift or a pro-rata share.
14.02
When a Nursing Supervisor, Nursing Supervisor (Training) or Nurse
Practitioner works on a Saturday, Sunday and/or holiday and performs those
duties commonly referred to as "supervisor of the house," the County shall pay
a premium of twenty-five dollars ($25.00) per shift or a pro-rata share.
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15. LONGEVITY PREMIUM
15.01
The County shall pay all regularly scheduled full-time employees who have
completed ten (10), fifteen (15), twenty (20) and twenty-five (25) years and
intervals of five (5) years thereafter of full-time service with the County a
premium of one hundred twenty-five dollars ($125.00) in equal installments
which are divisible by twenty-six (26) or fifty-two (52).
15.02
Any employee covered by this agreement hired on or after January 1,
1973 shall not be eligible for such longevity premium benefits.
16. MILEAGE AND PARKING REIMBURSEMENT
The rate of reimbursement for incurred mileage expenses paid to employees covered
by this agreement who use their personal vehicle in pursuit of business on behalf of
the Employer shall be the rate established by the U.S. Internal Revenue Service.
The parties agree to continuously monitor the effect of gasoline price increases during
the life of the agreement and resolve to meet and confer on prospective adjustments
when necessary for the reimbursement rate.
The Employer will continue to reimburse field service personnel at the Health
Department (including communicable disease and Onondaga County Justice Center
staff) and the Department of Long Term Care Services - Community Services Division
for incurred parking expenses up to the rate schedule established for the Onondaga
County Justice Center/Everson Lot A and B or Murbro Lot #17, whichever is greater.
In the event of an increase or decrease in the rate schedule, the Employer will adjust
accordingly.
Reimbursement shall continue to be made to eligible employees on a one (1) month
basis upon submission of a receipt for such expenses or on a three (3) month basis
upon submission of a receipt for such expenses. In the event an employee who has
been reimbursed becomes ineligible for parking reimbursement or separates from
employment, the employee shall return the parking permit to the Employer at its
request or shall have the balance of the reimbursement returned to the Employer by
payroll deduction.
The Employer shall not be required to pay reimbursement for any sales tax as may be
charged to or incurred by employees in relation to mileage or parking expenses,
except where a parking vendor refuses to accept the tax exempt certificate. In such
case, the employee shall so indicate on the claim for expenses and shall be
reimbursed for sales tax paid.
The Employer shall not be required to pay claims for mileage and parking
reimbursement submitted to the Employer more than sixty (60) calendar days after the
month being claimed for reimbursement.
17. CONTINUING EDUCATION PROGRAM
A. Program
The County will provide a tuition refund program for eligible employees, covered
by this agreement, who continue their education to attain a baccalaureate degree
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in nursing at a regionally accredited or New York State registered college or
university. The employee shall be reimbursed by the County according to the
policies and procedures established by the Department of Health and the
Department of Long Term Care Services. Said departments will make available
written copies of said policies and procedures to employees who so request.
B. Limitations
The tuition refund program is subject to and contingent upon cost to the County,
availability of funds and/or personnel, availability of remitted tuition credits, and
continuing education requirements of the State of New York.
18. JOINT PROFESSIONAL COMMITTEE
With the hopes of fostering a harmonious relationship, the administrations of the
respective institutions and agencies covered by this agreement and the Association
membership at said Institutions or agencies shall establish a Joint Professional
Committee for the purpose of providing communication and discussion between the
respective Administration and employees.
19. NURSING PRACTICE COMMITTEE
With the aim of fostering better understanding of nursing practice and policies, the
parties to this agreement agree to establish a nursing practice committee at each of
the respective institutions and/or agencies covered by this agreement.
Said committee shall consist of a representative from each level and shall meet with
the Director of Nursing or hislher authorized designee at least quarterly to discuss
recommendations and work toward resolution of problems.
20. PRODUCTIVITY/EFFICIENCY.
The County and Association hereby agree and recognize that the delivery of the
highest quality health care services in the most efficient, effective and courteous
manner is of paramount importance. The County and Association further agree to
execute their responsibility to maximize service to the community through the
implementation and/or revision of performance standards, norms and levels, work
measurement procedures and performance appraisal systems.
21. EMPLOYEE LEAVE BENEFITS
21.01
Except as limited or modified by this agreement, employees covered by this
agreement shall be entitled to the following leave benefits. When leave time is
requested and approved, and the employee is on such approved leave, all
such days off must be charged to the approved leave category and may not
be converted to any other leave category during such leave.
21.02 Personal Leave
After one (1) full year of continuous service, and yearly thereafter, a regular
full-time employee and regular part-time employee on a pro rata basis shall
earn three (3) days of personal leave. (Refer to chart in Appendix D).
Employees shall be credited their total earned entitlement of personal leave
on their anniversary date. A written request to use personal leave shall be
made by the employee to the Department Head or authorized designee at
least seventy-two (72) hours in advance of the date and time requested,
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except in cases of emergencies. The request shall state the date and time
requested. All personal leave use shall be subject to the approval of the
Employer.
Personal leave credits shall not accumulate. Any credits remaining unused at
the end of the calendar year shall be canceled, or upon written request of the
employee to the Department Head, may be converted into sick leave.
Personal leave shall not be earned during any pay period where an employee
is absent without pay more than fifty percent (50%) of the working days.
21.03Jury Duty and Court Attendance
Upon showing of proof five (5) days in advance of a call to jury duty or upon
presentation of an order. to attend court pursuant to a subpoena as a non-
party to the litigation, an employee scheduled to work shall be granted leave
with pay for such purpose by the Employer, less any per diem compensation
received by the employee in connection with the performance of jury duty.
Such leave with pay shall be applied, regardless of shift assignment, in units
of days or half days, depending on the schedule of jury duty service.
Employees who are placed on an "on-call" status by the jury shall be required
to report for work if so scheduled and shall be released for jury duty in the
event the employee is summoned.
21.04Bereavement Leave.
Regular full-time employees and regular part-time employees on a pro rata
basis shall be granted leaves of absence with pay because of death in an
employee's immediate family for up to four (4) working days. Immediate
family is limited to spouse, parent, child, brother, sister, a person occupying
the position of parent or child, or close relative who is an actual member of the
employee's household.
Regular full-time employees and regular part-time employees on a pro-rata
basis shall be granted I~aves of absence with pay of two (2) working days in
the event of death of the employee's grandparents or mother-in-law or father-
in-law.
Leave with pay of one (1) working day may be granted to employees in the
event of death of other near relatives, limited to the employee's aunts, uncles
and first cousins.
21.05 Vacation Leave
Vacation leave shall be earned by full-time employees and by part-time
employees on a pro rata basis in accordance with the following schedule:
Years of Service Yearlv Entitlement
One through five 11 days
after five and through fifteen 16 days
after fifteen years 21 days
(Refer to chart in Appendix D)
All vacation leave use shall be subject to approval by the Employer.
Vacation leave shall be fully eamed upon and may not be drawn until the
employee's anniversary date. If desired, the employee may use five (5) days
of the first (1 st) year's entitlement upon completion of six (6) months of
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service. Vacation leave may be accumulated by an employee up to a
maximum of thirty (30) days, subject to the approval of the Department Head.
Any unused vacation leave exceeding said maximum accumulation shall
expire unless the employee requests in writing to the Department Head prior
to his/her anniversary date to convert the unused portion to sick leave. If an
observed legal holiday falls within an employee's vacation period, such day
will not be charged against accumulated vacation leave credits.
Vacation leave credits shall not be earned or accumulated during any month
where an employee is absent without pay more than fifty percent (50%) of the
working days.
21.06 Sick Leave
All regular full-time and part-time employees hired prior to August 1, 1988 shall
earn on a pro rata basis ten (10) days sick leave days per calendar year (refer
to chart in Appendix D)
All regular full-time and part-time employees hired on or after August 1, 1988
shall earn on a pro rata basis nine (9) days sick leave days per calendar year
(refer to chart in Appendix D).
Sick leave credits shall not be used until an employee has completed six (6)
payroll periods of continuous service
Sick leave credits shall not be earned unless the employee is on full pay status
for at least fifty percent (50%) of the working days during the pay period. Days
during which the employee is using accumulated sick leave credits shall not be
considered as days on full pay status for purposes of earning sick leave.
Unused sick leave credits shall accumulate up to a maximum of one hundred
sixty-five (165) days. Upon attaining the maximum accumulation, sick leave is
no longer earned.
When an employee is absent on sick leave, the employee shall report same to
the Department Head or his/her authorized designee at least one-half (1/2)
hour prior to the normal starting time. Departments which require replacement
for absent employees may require earlier notification time. In cases of failing
to report, said absence shall be considered as time off without pay unless
excused by the Department Head.
Sick leave credits may be used by the employee in units of days, half days or
hours.
.
Sick leave credits, not to exceed a total of five (5) days in any calendar year,
may be used for verified, serious illness in the employee's immediate family
requiring care and attendance by the employee. Immediate family shall
include spouse, parent, child, brother, sister, or any other relatives who are
actual members of the employee's household.
In case of absence of three (3) work days or more, and for sick leave taken
immediately preceding or following vacation days or holidays, verification of
the employee's incapacity or inability to perform the job duties shall be
required upon the request of the Department Head. Physician's statement of
verification of illness may be requested at the Department Head's discretion if
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the employee's verification is considered incomplete. If the employee fails to
submit sufficient proof of illness when required to do so, or in the Department
Head's judgment the submitted proof does not justify the employee's absence,
such absence shall be considered time off without pay.
Upon return from sick leave of thirty (30) days or more, the employee shall
submit to the Department Head a physician's statement attesting to the
employee's recovery and physical fitness to perform the duties of his or her
assignment.
Whenever possible, such as for scheduled hospital or office visits, requests for
sick leave are to be made in written form and approved by the Department
Head in advance of the date leave is to be taken.
21.07 Extended Sick Leave
Regular full-time employees with five (5) or more years of satisfactory service
may receive additional sick leave with full pay in the case of verified serious
protracted illness, after all other leave credits have been exhausted. Such
additional sick leave may be granted at the discretion of the Department Head
and with the approval of the Commissioner of Personnel and shall be up to
one (1) calendar month for those having five (5) years and up to ten (10) years
of service, two (2) calendar months for an employee with ten (10) to fifteen
(15) years of service, and a maximum of three (3) calendar months for an
employee with fifteen (15) or more years of service. Extended sick leave may
be utilized by eligible employees for the total entitlement as listed above,
however, the entitlement may be granted only once during the employee's
tenure.
A regular full-time employee may receive only one (1) entitlement during that
employee's tenure. An employee who does not use the full entitlement for
which he/she is eligible, may use the balance at a future date if necessary.
21.08 Childbirth Leave
A regular full-time employee and part-time employee on a pro rata basis may
be entitled to a leave of absence without pay for childbirth as follows:
An employee covered by this agreement shall be granted childbirth leave
provided written notification is submitted to the supervisor, at least four (4)
weeks prior to the anticipated departure, stating the probable date of
departure and duration of leave requested. Such leave may be granted for a
period of up to six (6) months, and upon further written request by the
employee indicating special circumstances for an extension, the Department
Head may extend the leave for an additional six (6) months. In no case shall
the total period of leave exceed twelve (12) months.
In no case shall the employee be required to leave prior to childbirth unless in
the opinion of the Department Head, the performance or attendance of the
employee becomes unsatisfactory.
Accumulated sick leave credits may be used for any time during verified
sickness or disability which would prevent the employee from performing the
normal duties at work. The provisions governing use of such leave pursuant
to Section 21.06 of this agreement shall apply when sick leave is used for this
purpose.
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Granting of childbirth leave shall not prevent the abolition of a position, and/or
termination of an employee due to reorganization, lack of funds or other
reason unrelated to childbirth.
21.09Exam/nation Leave
Employees covered by this agreement holding permanent Civil Service status
shall be granted time off with pay to take open competitive or promotional
examinations for positions within the bargaining unit, if such examination is
scheduled during the employee's regular work hours.
A provisional employee shall be allowed time off with pay to take the
examination for the the employee's regular work hours. Employees who are
required to take State Board Examinations, in whole or in part, shall be
granted time off with pay for such purpose.
Employees will not be required to work eight (8) hours immediately preceding
the examination, but shall instead be rescheduled to provide for this time off.
Employees covered by this agreement fully understand and accept that
rescheduling may be necessary in order to accommodate this Article.
21.10 Terminal Leave
Upon resignation or retirement, an employee will receive a lump sum cash
payment up to a maximum of twenty-one (21) days of eamed and unused
vacation, personal leave, and compensatory time credits provided that notice
of resignation or retirement is on file in the Department of Personnel at least
two (2) weeks prior to the employee's last day of work. Entitlement for lump
sum payment is figured from the employees last anniversary date and must be
certified by the Department of Personnel. The terminal leave entitlement for
annual leave and personal leave are calculated using the chart in Appendix D.
The total lump sum payment may not exceed twenty-one (21) days and
employees may not be retained on the payroll in budgeted items following the
last day of work in order to use any uncompensated credits.
Should an employee be reinstated, unused sick leave credits, if any, which
remained at the time of resignation shall be restored to the employee upon
reinstatement. Upon reinstatement, the employee shall then become eligible
to begin eaming new vacation, personal and sick leave days.
21.11 Rest Break
Each employee shall be granted one (1) work break not to exceed fifteen
minutes during one (1) working day. Timing of the break is at the discretion
of the Department Head.
22. RETIREMENT
The County shall provide pension benefits under Sections 75(i), 41 (k) and 410) of the
New York State Retirement and Social Security Law to all eligible employees covered
by this agreement.
23. HEALTH BENEFITS
A. Health Benefits Program
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The County agrees to provide health benefits coverage to regular full-time and
regular part-time members of the bargaining unit who submit the requisite
enrollment card under the OnPoint Health Benefits Program (hereinafter
"Program") established by the Onondaga County Health Care Coalition
(hereinafter "OCH.CC").
The County will notify the New York State Nurses Association forty-five (45)
calendar days prior to the termination of the Program and agrees to continue to
provide equivalent health benefits to the covered employees. Any change in the
level of employee contributions or co-pays shall be subject to mutual agreement
between the Employer and the Association.
Enrolled members shall contribute in the amount equal to ten (10) percent per
month of the premium equivalent rate established for the Program for individual
coverage and ten (10) percent per month of the premium equivalent rate
established for family coverage. The Employer shall collect such contributions by
payroll deductions. .
The Program shall .establish eligibility for health benefit coverage on the first day
of the fourth (4th) month following the date of active full-time or part-time
employment. The Program shall provide that health benefit coverage shall
terminate at the end of the calendar month in which eligibility terminates.
In the event that an employee believes that
a) the amount paid on a claim, in whole or in part, submitted by the
employee or dependent or by the provider on their behalf is incorrect
or;
b) the rejection of a claim, in whole or in part, submitted by an employee
or dependent or by a provider on their behalf as a non-covered service
is incorrect;
c) the rejection of a claim, in whole or in part, submitted by an employee
or dependent or by a provider on their behalf as a non-covered
individual;
that the assessment of a reduction in benefits under the pre-
certification requirement is incorrect;
The Association may initiate a grievance on behalf of the employee at Step 2 of
Section 25 Grievance and Arbitration Procedures within ten (10) working days
from the date the employee received the decision from the program.
d)
B. Health Maintenance Organization
During each contract year, employees shall be offered the option to participate in
a qualified health maintenance organization (HMO). The County shall not be
liable for costs of the HMO in excess of the premium equivalent rate of the On
Point Program and any and all excess premium shall be contributed by the
individual participating employee.
C. Members of the bargaining unit who retire during the term of this agreement
are eligible for membership in the Onondaga County Health Benefits Program for
Retirees provided the member meets the following qualifications:
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D.
1. Completion of at least five (5) years of continuous service with the
County, and
2. Qualified for retirement as a member of the New York State Retirement
System, or
3. Completion of at least ten (10) years of continuous service and is at
least fifty-five (55) years of age at the time of separation from service.
4. Payment of required contribution, if any.
Such membership is expressly limited to the term of this agreement.
Dental Benefits
The Employer agrees to provide dental benefits coverage to members of the
bargaining unit, as set forth below, who submit the requisite enrollment card
under the Onondaga County Dental Program (hereinafter the "Program") currently
provided through Blue Cross Blue.Shield Prime Custom Plan.
Regular full time and regular part-time employees may enroll for individual
coverage and shall contribute 35% of the premium or premium equivalent rate
established by the Program for individual coverage.
Regular full time employees may enroll for family coverage (including eligible
dependents as defined by the Program) and shall contribute 35% of the premium
or premium equivalent rate established by the Program for family coverage.
The County agrees to provide dental benefit coverage under the Program to
properly enrolled eligible dependents (as defined under said Program) of regular
part-time employees expressly limited to those regular part-time employees who
were on the payroll in such status and enrolled in the Program for dental benefit
coverage for dependents on or before June 6, 1994. The cost of said dependent
coverage shall be paid in full by the employee.
E. Long Term Disability Benefits
The Employer agrees to provide coverage under a group long term disability
program to regular full-time employees who submit the requisite enrollment card.
The Employer further agrees that long term disability insurance coverage will be
made available to regular part-time employees expressly limited to those regular
part-time employees who are on the payroll in such status on June 6, 1994. In
order to remain eligible for such coverage, these employees must work at least
twenty(20) hours per week. All other regular part-time employees or per diem
employees or regular full-time employees who become regular part-time
employees will not be eligible for such coverage.
F. Limitation
The County reserves the right to self-insure, alter benefit plans or change
insurance carriers provided that any new plan or change shall be the same as or
improve the coverage and/or benefits as provided by the above-stated plans.
No employee shall be eligible for health or dental benefits provided herein both as
an employee and as a dependent or if enrolled as a dependent under any other
health or dental benefit program provided by or offered through the Employer.
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24. DISCIPLINE AND DISCHARGE PROCEDURE
The following procedure shall be the exclusive procedure for disciplinary and
discharge matters for misconduct or incompetency for all permanent employees
covered by this agreement who have completed the initial probationary period with the
Employer as provided by local civil service rules and regulations.
It is the intent of this Section to provide for a swift and judicious alternative for handling
discipline and discharge matters in lieu of Section 75.
Further, the County shall follow a policy of progressive discipline, however, this
progressiveness shall not preclude the Employer from advancing discipline and
disciplinary penalties. If the County has any reason to reprimand an employee, it shall
be done in a manner that will not unduly embarrass the employee before other
employees or the public.
Disciplinary action shall include but is not limited to oral reprimands, written
reprimands, suspension, demotion, discharge, monetary fines not to exceed one
hundred dollars ($100) or any combination thereof or other such penalties as may be
deemed appropriate by the Employer.
Employees will be presumed innocent until proven guilty and the burden of proof shall
be the Employer's.
Prior to the completion of the steps and procedures herein specified, an employee
may be suspended without payor other appropriate disciplinary procedures may be
imposed, if the Department Head has determined that the employee's continued
presence may be a potential or actual danger to persons or property or may interfere
with the efficient operation of the department.
The disciplinary procedure shall be as follows:
1. An employee suspended without payor upon whom other disciplinary
procedures have been imposed, may demand at any time during his/her
suspension, a hearing before the Department Head, his/her designee and
a representative from the Division of Employee Relations to contest the
appropriateness of the suspension or other disciplinary action. Said
demand shall be in writing and delivered to the office of the Department
Head. The Department Head or his/her designee shall hear the employee
no later than two (2) working days after the receipt of the written demand
and the determination of the Department Head and his/her designee shall
be made no later than one (1) working day after the completion of the
hearing and shall be final subject to paragraph four (4).
2. Upon receipt of the written charges and the disciplinary action proposed to
be taken, with a copy to the local representative, the employee may,
within five (5) working days, request the opportunity to meet with the
Department Head or his/her designee to informally discuss the alleged
misconduct and/or the proposed discipline. Any settlement agreed upon
shall be in writing subject to the approval of the Division of Employee
Relations and shall be final and binding upon all parties. A copy of any
settlement made at this stage shall be sent to the Association office at 11
Cornell Road, Latham, New York, 12110-1499.
3. Upon receipt of the written charges and the disciplinary action to be
taken the employee may, within five (5) working days, appeal the
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disciplinary action taken by filing a grievance through the Association
which shall be treated as a Step 2 grievance in accordance with Article
25.03 of this agreement. The grievance shall be in writing and shall set
forth the reasons for contesting the charges and/or discipline and any
mitigating circumstances. It is agreed that Step 2 shall be the terminal
step for processing grievances for disciplinary action involving oral
reprimands. Such grievances are expressly excluded from paragraphs (3)
and (4) of this Article and Article 25.03 Step 3.
4. Within five (5) working days of the decision rendered pursuant to Step 2,
the employee, through the Association, may proceed to Step 3 of the
grievance procedure in accordance with Article 25.03 of the agreement
except that the arbitrator in a disciplinary matter shall be limited to
determining the guilt or innocence of the employee and the
appropriateness of the proposed penalty. Failure to file a grievance within
the time frame herein above specified shall constitute acceptance of the
penalty as proposed by the Employer by the employee and settle the
matter in its entirety. The disciplinary arbitrator shall not be restricted to
the contractual limits on discipline and shall have the authority to devise
an appropriate disciplinary action increasing or decreasing the discipline
sought by the County. If the disciplinary arbitrator determines such part or
all of the suspension or other disciplinary procedures were unwarranted,
the employee shall be reinstated and compensated for all, part or no
compensation for time lost without loss of seniority, less any
compensation which may have been received in other employment or in
the form of any federal, state or local benefits.
25. GRIEVANCE AND ARBITRATION PROCEDURE
25.01 General
1. It is the intent of the Article to promote and provide for a mutually
satisfactory procedure for the peaceful settlement of grievances arising
out of the interpretation or application of the terms of this agreement.
2. Every employee shall have the right to present hislher grievance to the
County free from interference, coercion, restraint, discrimination or
reprisal and shall have the right to be represented by the local
representative at all stages thereof, provided however, that an employee
may not be represented by any person(s) representing any other labor
organization.
3. Probationary employees - It is agreed by and between the parties that any
employee covered by this agreement working in a probationary status
may be disciplined or discharged at the sole discretion of the County and
shall not have the right to relief pursuant to the grievance procedure as
contained therein.
4. The time limits set forth in this Article are of the essence. They may,
however, be extended by mutual written agreement of the parties.
The failure of the grievant or Association to proceed within the time limits
set forth shall terminate the grievance at that step. The failure of the
County to answer within the time limit set forth will advance the grievance
25
to the immediate next step of the grievance procedure upon written notice
to the County.
5. The pendency of a grievance shall in no way operate to impede, delay or
interfere with the right of the County to take action which is subject to the
complaint.
25.02 Definition
Grievance shall be defined as a claimed violation, misinterpretation or an
inequitable application of a specific and express term of this agreement.
25.03 Grievance Procedure
Informal SteD: (a) A grievance initiated under this agreement between an
employee or a group of employees and the County shall be presented in
writing by the aggrieved employee to his Immediate Supervisor who, for
purposes of this Step, shall be a registered nurse, within ten (10) days from
the occurrence of the alleged grievance or within ten (10) days from the
employee's knowledge of the alleged grievance, (b) the Immediate Supervisor
shall respond to the grievant in writing within five (5) working days after
receipt of the written grievance, (c) a grievance may be discussed and
resolved orally by the employee and the Immediate Supervisor. However, the
time limits for initiating a written grievance shall continue to toll unless
otherwise agreed.
SteD 1: (a) In the event that the grievance is not adjusted under the Informal
Step, the aggrieved employee, through the Association, may request within
five (5) days from the date of the answer from the Informal Step for a review of
the alleged grievance with the Department Head or his/her authorized
designee and (b) the Department Head or his/her authorized designee shall
within five (5) working days following said request, schedule a review of the
matter at which time the aggrieved employee and/or the Association may
appear and present oral and written statements and thereafter the Department
Head shall answer in writing within ten (10) working days from the date of the
hearing.
SteD 2: In the event that the grievance is not adjusted under Step 1, the
aggrieved employee, through the Association, shall notify the County through
the Division of Employee Relations within five (5) days from the grievant's
receipt of the decision of Step 1. Thereafter, the Director of Employee
Relations shall schedule a meeting with the aggrieved employee and/or the
local representative, and/or general representative if any, within ten (10)
working days after the notification from Step 1. Within ten (10) working days
after the conclusion of the Step 2 meeting, the Director of Employee Relations
shall render his decision in writing to resolve the matter.
SteD 3: (a) In the event that the grievance is not adjusted at the conclusion of
Step 2, the Association or the County may request the appointment of an
arbitrator from the American Arbitration Association, Federal Mediation and
Conciliation Service or Public Employment Relations Board within fifteen (15)
working days after the receipt of the decision rendered at the conclusion of
Step 2. (b) It is understood by the parties that the cost of such arbitration shall
be bome equally by the parties. (c) The Arbitrator shall not have the
jurisdiction or authority to add to, modify, detract from or alter in any way the
provisions of this agreement or any amendment or supplement thereto,or to
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add new provisions of this agreement or any amendment or supplement
thereto. The parties agree to abide by the rules and regulations of the
American Arbitration Association. (d) If the grievance concerns matters not
covered by this agreement or the procedures contained herein have not been
adhered to, said grievance shall be returned to the parties without decision.(e) The findings, conclusions and recommendations of the arbitrator for
resolution of the grievance shall be final and binding on all parties to the
proceeding. (f) Monetary awards may not be retroactive beyond thirty (30)
calendar days prior to the initiation of the alleged grievance with the County.
26. COUNTY MANAGEMENT
The Association agrees that the County of Onondaga and/or the County Legislature,
hereinafter known as the Employer, shall retain complete authority for the policies and
administration of all County departments, offices or agencies which it exercises under
the provisions of law and the Constitution of the State of New York and/or the United
States of America and in fulfilling its rights and responsibilities under this agreement.
The rights and responsibilities of the Employer include, but are not necessarily limited
to the following: (1) to determine the standards of service to be offered by its offices,
agencies and departments; (2) to direct, hire, promote, appraise, transfer, assign,
retain employees and to suspend, demote, discharge or take disciplinary action
against employees; (3) to relieve employees from duties because of lack of work or for
other legitimate reasons; (4) to maintain the efficiency of government operations
entrusted to them; (5) to determine the methods, means and personnel by which such
operations are to be conducted; (6) to take whatever actions may be necessary to
carry out the mission, policies or purposes of the department, office or agency
concerned; (7) to establish any reasonable rules or regulations; and (8) to establish
specifications for each class of positions and to classify or reclassify and to allocate or
reallocate new or existing positions.
The exercise of any such right, power, authority, duty or responsibility by the County
Legislature and the adoption of such rules, regulations and policies as it may deem
necessary will, as they apply to employees represented by the Association be limited
only to the specific and express terms of this agreement.
27. HEALTH AND SAFETY
The Employer will observe all applicable health and safety laws and. regulations
and will take all steps reasonably necessary to ensure the employees' health and
safety. Every employee shall observe all applicable health and safety laws and
regulations and comply with all reasonable valid Employer health and safety rules and
instructions.
The Employer shall provide periodic training during working hours to employees
regarding their personal protection and security in the work place.
28. PERSONNEL RECORDS
There shall be one (1) official personnel file on each employee. The employee shall
have the right upon reasonable notice to review his/her personnel file. The employee
may respond in writing to anything the employee deems to be adverse and such
response may be filed therein.
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29. STAFF DEVELOPMENT
The County shall, subject to the approval of the Department Head and within
budgetary limitations, develop orientation projects, in-service education and
participation in educational workshops, institutes or meetings which improve the
employee's on-the-job performance.
30. MATERNAL AND CHILD HEALTH WEEKEND ASSIGNMENT
SCHEDULING PROCEDURE
Employees in the Health Department - Maternal and Child Health Bureau holding the
title of Registered Nurse, Community Health Nurse, and Community Health Nursing
Supervisor shall be scheduled to perform weekend or holiday assignments according
to the following procedures.
1 . The Employer shall maintain an equitably assigned rotation schedule of
employees in order to determine dates of assignment for
Weekend/Holiday Assignment visits.
2. The Employer shall distribute the Weekend/Holiday Assignment schedule
at least two (2) months in advance of the effective date.
3. Employees shall be scheduled and required to work through 4:30 p.m. on
the work day immediately preceding the scheduled date(s) of potential
assignment for Weekend/Holiday Assignment visits.
4. Employees shall be assigned by 3:00 p.m. on the workday immediately
preceding the scheduled date(s) of potential assignment for
Weekend/Holiday Assignment visits or released and shall have no further
obligations for that period.
5. Weekend/Holiday assignments shall only be utilized to provide coverage
for those home visits which cannot be deferred until the next scheduled
work day.
6. All hours worked in this capacity shall be paid at the premium
compensation rate set forth in Section 9.02 Health
Department/Department of Long Term Care Services - Community
Services Overtime Premium as set forth in the current collective
bargaining agreement.
7. Once the schedule of Weekend/Holiday assignment has been posted, this
schedule may only be changed upon mutual agreement between the
employees involved.
Ij
,
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31. ON-CALL COMPENSATION - HEALTH DEPARTMENT -
CORRECTIONAL HEALTH SERVICE
31.1 All employees of the Health Department - Correctional Health Services
occupying the title of Nursing Supervisor (JaiVCorrectional Facility) shall be
required to perform on-call duty during non-working hours. Such duty is
intended to provide service to the Onondaga County Justice Center and the
Onondaga County Correctional Facility.
31.2 The Employer shall schedule on-call duty in the form of a tour of duty. Tour-
commencing Thursday 4:30 p.m. through Thursday 8:30 a.m. - $250
1j
,
.
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31.3 Assignments to on-call duty schedules shall be made on a rotating basis
throughout the calendar year.
32. INFORMATIONAL NOTIFICATION
The Employer agrees to post in appropriate work location bulletin boards
announcements of examinations for competitive class job titles recognized in this
bargaining unit. The parties agree that this Article shall not be subject to the
arbitration procedure contained in this agreement.
33. INSTITUTIONAL HEALTH SERVICES SUBCONTRACTING
The parties agree that the Employer shall have the right to subcontract for Registered
Nurse (Jail/Correctional Facility) services to provide staffing relief in the Onondaga
County Justice Center and Onondaga County Department of Correction. The
Employer agrees that such independently contracted nurses shall be used to fill open
shift assignments only after regularly employed Registered Nurse (Jail/Correctional
Facility) have been offered and declined to fill such openings. It is not the intent of the
Employer to discontinue current attempts to accommodate scheduling preferences of
bargaining unit employees. No Registered Nurse (Jail/Correctional Facility) shall
suffer loss of employment due to subcontracting of bargaining unit work. The
Employer further agrees to provide the independently contracted nurses with an
orientation to the policies and procedures of the Onondaga County Justice Center and
Onondaga County Department of Correction.
34. ONONDAGA COUNTY JUSTICE CENTER/CORRECTIONAL
FACILITY PREMIUM COMPENSATION
In recognition of the special and unique working conditions related to the field of
correctional health services which are readily distinguished from and unlike those
existing in other areas of nursing practice and the enhancement of recruitment and
retention capabilities, the Employer agrees to establish a premium compensation
schedule as follows:
For employees in the title of Registered Nurse (Jail/Correctional Facility), Assistant
Nursing Supervisor (Jail/Correctional Facility), and Nursing Supervisor
(Jail/Correctional Facility) the premium shall be four thousand dollars ($4,000) per year
and shall be payable in equal installments which are divisible by twenty-six (26).
For employees in the title of Nurse Practitioner when assigned to the Onondaga
County Justice Center or the Onondaga County Correctional Facility, the premium
shall be five thousand dollars ($5,000) per year and shall be payable in equal
installments which are divisible by twenty-six (26).
Eligible part-time and per diem employees shall receive premium compensation on an
hourly pro-rata basis.
35. SEPARABILITY
This agreement and its component provisions are subordinate to any present or future
Federal or New York State laws and regulations. If any Federal or New York State law
or regulation, or the final decisions of any Federal or New York State court or
administrative agency affects any provision of the agreement, each such provision will
be deemed amended to the extent necessary to comply with such law, regulation or
decision, but otherwise this agreement will not be affected.
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36. RATIFICATION OF AGREEMENT
It is understood between the parties that no provision contained within this agreement
is binding upon either party until this agreement has been reduced to writing, ratified
by the Association and duly approved and executed by the Onondaga County
Executive and adopted by the Onondaga County Legislature. It is further understood
between the parties that the Onondaga County Legislature reserves the right to
approve or reject any provision of this agreement together with the whole thereof in
accordance with Article 14 of the New York State Civil Service Law.
37. TERMS OF AGREEMENT
The terms of this agreement and each of its provisions shall be effective as of the date
of adoption by the Onondaga County Legislature and continue in full force and effect
until December 31,2004. Retroactivity of benefits shall only be applicable to Section 9
Overtime Compensation Premium and Appendix A - Salaries.
38. AGREEMENT CONSTRUCTION
Paragraph titles throughout this agreement are merely editorial identifications of their
related text and do not limit or control that text.
EXECUTION
Signed by Employer and Association.
Title County Executive
::W YORmS:{JIATION
Director
Title Economic and General Welfare Proqram
By
Date ~}/)16) Date '-fIWI'
APPROVED AS TO FORM:
County Attorney
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SALARY SCHEDULE A- 2002
<3yrs 3 years 6 years 8 years 10 years
Grade B C D E F
2 Annual: 33,394.00 35,090.00 36,867.00 39,993.00 41,078.00
BI-Wkly Sal 1,284.38 1,349.62 1,417.97 1,538.18 1,579.92
Hourly 16.0548 16.8703 17.7246 19.2273 19.7490
3 Annual: 34,454.00 36,222.00 38,094.00 41,349.00 42,472.00
BI-Wkly Sal 1,325.14 1,393.17 1,465.16 1,590.33 1,633.53
Hourly 16.5643 17.4146 18.3145 19.8791 20.4191
3J Annual: 35,616.00 37,385.00 39,257.00 42,511.00 43,633.00
Bi-Wkly Sal 1,369.86 1,437.88 1,509.88 1,635.03 1,678.19
Hourly 17.1233 17.9735 18.8735 20.4379 20.9774
4 Annual: 36,718.00 38,611.00 40,647.00 44,144.00 45,349.00
Bi-Wkly Sal 1,412.22 1,485.04 1,563.33 1,697.83 1,744.18
Hourly 17.6528 18.5630 19.5416 21.2229 21.8023
5 Annual: 39,046.00 41,020.00 43,144.00 46,803.00 48,085.00
Bi-Wkly Sal 1,501.78 1,577.68 1,659.39 1,800.12 1,849.41
Hourly 18.7723 19.7210 20.7424 22.5015 23.1176
~C Q g E
6 Annual: 49,047.00 50,412.00 51,777.00 53,142.00 54,506.00
Bi-Wkly Sal 1,886.42 1,938.92 1,991.42 2,043.92 2,096.38
Hourly 23.5803 24.2365 24.8928 25.5490 26.2048
b.) For purposes of migration from Grade 6 of Salary Schedule A-2001 of the 2001
collective bargaining agreement to Salary Schedule A 2002 of this agreement,
regular full time and regular part-time employees shall be slotted into Salary
Schedule A 2002 based upon completed years of experience as a Nurse Practitioner
provided that no employee shall be slotted into a step with an amount that is less
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APPENDIX A
SALARIES
1.a. Effective on the date of adoption of this agreement by the Onondaga County
Legislature and retroactive to the first full payroll period after January 1 2002, the
following Salary Schedule A shall apply to all regularly scheduled full-time, part-time
(on an hourly pro rata basis) and per diem employees (on an hourly rate of pay) who
are on the payroll as of the date of ratification of this agreement by the Association
(November 26, 2002) and those employees who retired on January 1, 2002 through
November 25, 2002.
than their present salary on Salary Schedule A-2001. Per Diem employees shall be
slotted into the first step on Salary Schedule A 2002 which equals or exceeds their
present rate of pay.
c.) Effective with the commencement of the first full payroll period after January 1, 2003,
the following Salary Schedule B shall apply.
SALARY SCHEDULE B - 2003
<3yrs 3 years 6 years 8 years 10 years
Grade B C D E F
2 Annual: 34,479.00 36,230.00 38,065.00 41,292.00 42,413.00
BI-Wkly Sal 1,326.12 1,393.48 1,464.05 1,588.17 1,631.27
Hourly 16.5765 17.4185 18.3006 19.8521 20.3909
3 Annual: 35,573.00 37,400.00 39,332.00 42,693.00 43,852.00
Bi-Wkly Sal 1,368.21 1,438.45 1,512.78 1,642.02 1,686.62
Hourly 17.1026 17.9806 18.9098 20.5253 21 .0828
3J Annual: 36,774.00 38,600.00 40,533.00 43,892.00 45,051.00
Bi-Wkly Sal 1,414.38 1,484.61 1,558.95 1,688.17 1,732.73
Hourly 17.6798 18.5576 19.4869 21.1021 21.6591
4 Annual: 37,911.00 39,866.00 41,968.00 45,578.00 46,823.00
Bi-Wkly Sal 1,458.12 1,533.30 1,614.14 1,753.01 1,800.87
Hourly 18.2265 19.1663 20.1768 21.9126 22.5109
5 Annual: 40,315.00 42,353.00 44,546.00 48,324.00 49,648.00
BI-Wkly Sal 1,550.59 1,628.95 1,713.32 1,858.62 1,909.52
Hourly 19.3824 20.3619 21.4165 23.2328 23.8690
~C Q E
.E
6 Annual: 50,641.00 52,050.00 53,460.00 54,869.00 56,277.00
Bi-Wkly Sal 1,947.73 2,001.93 2,056.14 2,110.35 2,164.51
Hourly 24.3466 25.0241 25.7018 26.3794 27.0564
d.) Effective with the commencement of the first full payroll period after January 1, 2004,
the following Salary Schedule C shall apply.
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SALARY SCHEDULE C - 2004
< 3 yrs 3 years 6 years 8 years 10 years
Grade B C D E F
2 Annual: 35,686 37,499 39,398 42,738 43,897
BI-Wkly Salary 1,372.53 1,442.25 1,515.29 1,643.76 1,688.36
Hourly 17.1566 18.0281 18.9411 20.5470 21.1045
3 Annual: 36,819 38,709 40,709 44,187 45,387
BI-Wkly Salary 1,416.10 1,488.80 1,565.73 1,699.49 1,745.65
Hourly 17.7013 18.6100 19.5716 21.2436 21.8206
3J Annual: 38,061 39,951 41,951 45,429 46,628
BI-Wkly Salary 1,463.88 1,536.57 1,613.51 1,747.26 1,793.38
Hourly 18.2985 19.2071 20.1689 21.8408 22.4173
4 Annual: 39,238 41,261 43,436 47,174 48,461
BI-Wkly Salary 1,509.15 1,586.97 1,670.63 1,814.37 1,863.90
Hourly 18.8644 19.8371 20.8829 22.6796 23.2988
5 Annual: 41,726 43,835 46,106 50,015 51,385
BI-Wkly Salary 1,604.86 1,685.96 1 ,773.29 1,923.67 1,976.35
Hourly 20.0608 21.0745 22.1661 24.0459 24.7044
B C D E F
6 Annual 52,413 53,872 55,331 56,789 58,247
BI-Wkly Salary 2,015.90 2,072.00 2,128.10 2,184.21 2,240.27
Hourly 25.1988 25.9000 26.6013 27.3026 28.0034
e.) For purposes of compensation and computation regarding the terms and conditions
of this agreement, the bi-weekly salaries set forth in Salary Schedule A, Band Care
hereby defined as the basic units of compensation for all regular full-time employees
and shall be paid in accordance with present bi-weekly pay date schedules.
For purposes of compensation and computation regarding the terms and conditions
of this agreement, the hourly rates of pay set forth in Salary Schedule A, Band Care
hereby defined as the basic units of compensation for all regular part-time and per
diem employees.
The annual rates of pay are for illustrative purposes only.
2. Lateral Advancement
a.) The following shall apply to all' regular full-time and regular part-time
employees.
Grades 2. 3. 3.1. 4 and 5
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Less than three years completed service
Three years completed service
Six years completed service
Eight years completed service
Ten years completed service
Column B
Column C
Column D
Column E
Column F
Effective with the commencement of the first full payroll period after their anniversary date
of hire, employees shall be advanced one step across the Salary Schedule in effect
provided that:
(i) the employee is not in the appropriate step based upon years of service in the
bargaining unit pursuant to the schedule above; or
(ii) the employee has completed the required years of service within the
bargaining unit pursuant to the schedule above.
In no case shall an employee be eligible for or receive more than one lateral step
advancement in any contract year.
Grade 6
Less than three years experience as a Nurse Practitioner
Three years experience as a Nurse Practitioner
Six years experience as a Nurse Practitioner
Eight years experience as a Nurse Practitioner
Ten years experience as a Nurse Practitioner
Column B
Column C
Column D
Column E
Column F
Employees shall be advanced one step across the applicable Salary Schedule effective with
the commencement of the first full payroll period after the employee has completed the
required years of experience as a Nurse Practitioner pursuant to the schedule above.
In no case shall an employee be eligible for or receive more than one lateral step
advancement in any contract year.
b.) Completed Years of Service
For purposes of determining completed years of service within the bargaining
unit and eligibility for lateral advancement under paragraph (a) above the
definition set forth under Section 2.11 (a)1 and years of previous, current and
applicable nursing experience, if any, accorded under Section 12 of this
agreement shall be applied.
3. Promotional Procedure
a.) Grades 2,3, 3J, 4 and 5
An employee who is promoted within the bargaining unit from a lower
classification to a higher classification except Grade 6 shall be placed in the
lateral step of the higher classification at the first rate which is a minimum of
2% greater than the rate the member is earning at the time of promotion.
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Once promoted, and upon successful completion of the probationary period,
the employee assumes his/her right to lateral advancement and/or placement
into the appropriate step based upon years of service within the bargaining
unit.
b.) Grade 6
An employee who is promoted within the bargaining unit from a lower
classification to Grade 6 shall be placed into the step which corresponds to
their number of years of experience as a Nurse Practitioner. Once promoted,
and upon successful completion of the probationary period, the employee
assumes his/her right to lateral advancement to the appropriate step based
upon years of experience as a Nurse Practitioner.
4. Chronic Care Differential Premium
A chronic care differential premium of two hundred forty dollars ($240) per annum
has been added into all wage rates set forth herein.
5. Community Health Nursing Labor Market Valuation Adjustment
Regular full-time and regular part-time employees (on a pro-rated basis) in the title of
Community Health Nurse and Community Health Nursing Supervisor shall receive an
off schedule lump sum bonus payment of $500 payable during the period of
November 1 through December 20 of each contract year (2002, 2003 and 2004).
Employees must be on the payroll as of the date of payment to be eligible to receive
the bonus. Employees who were hired in any contract year or who are separated
from the payroll in any contract year or who retire in any contract year shall receive a
pro-rated amount of the bonus.
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APPENDIX B
Part-Time Employees as of September 8,
1998
Busco, Sue
Derbv, Anita
Weltv, Sue
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PART TIME
11 days 16 days 21 days 10 dayS 9 days 3 dayS
112time
140hours} 1.70 44.20 2.47 64.22 3.24 84.24 1.54 40.04 1.39 36.14 .47 12.22
3/5 time
14Bhours} 2.04 53.04 2.96 76.96 3.88 100.88 1.85 48.10 1.67 43.42 .56 14.56
7/10 time
156hours} 2.37 61.62 3.45 89.70 4.53 117.78 2.16 56.16 1.94 50.44 .65 16.90
4/5 time
164hours} 2.71 70.46 3.94 102.44 5.18 134.68 2.47 64.22 2.22 57.72 .74 19.24
9/10 time
172hours
} 3.05 79.30 4.44 115.44 5.82 151.32 2.77 72.02 2.50 65.00 .84 21.84
hours hours hours hours hours hours hours hours hours hours hours hours
per pay per per pay per per pay per per pay per per pay per per pay per
ooriod year ooriod year ooriod year ooriod Year ooriod year ooriod year
APPENDIX C
ACCRUAL TABLE
EMPLOYEE
SCHEDULE
VACATION LEAVE SICK
LEAVE
PERSONAL
LEAVE
Note: Leave time may not be used in increments of less than 15 minutes (.25)
.25
=
15 minutes .50
=
30 minutes .75
=
45 minutes
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APPENDIX D
MEMORANDUM OF AGREEMENT
Between
THE NEW YORK STATE NURSES ASSOCIATION
And
ONONDAGA COUNTY
Jail/Correction Health Services
Twelve (12) Hour Shifts
This Memorandum of Agreement modifies the collective bargaining agreement between the
parties dated January 1, 2002 - December 31, 2004. Except as modified herein, the
collective bargaining agreement remains in full force and effect.
The terms and conditions of employment for employees who voluntarily agree to participate
in a twelve (12) hour shift option shall be those set forth in the collective bargaining
agreement except as follows:
1. Participation in a twelve (12) hour shift option shall be voluntary. Management
maintains the right to determine the number of RNs participating in the twelve (12) hour shift
option.
2. Scheduling option:
a) Each full time employee shall be scheduled for six (6) twelve (12) hour shifts
and one (1) eight (8) hour shift per two (2) week pay period.
Each full-time employee shall be scheduled for four (4) eight (8) hour shifts
and four (4) twelve (12) hour shifts per two (2) week pay period.
Each full-time employee shall be scheduled for two (2) twelve (12) hour shifts
and seven (7) eight (8) hour shifts per two (2) week pay period.
Each part-time employee working half time (.5) shall be scheduled for two (2)
twelve (12) hour shifts and two (2) eight (8) hour shifts per two(2) week pay
period for a total of 40 hours.
Each part-time employee working .6 time will be scheduled for either two (2)
twelve (12) and three (3) eight (8) hour shifts or four (4) twelve (12) hour shifts
for a total of 48 hours.
Each part-time employee working .8 time will be scheduled for either four (4)
twelve (12) and two (2) eight (8) hour shifts or two (2) twelve (12) and five (5)
eight (8) hour shifts for a total of 64 hours.
To accommodate a holiday, or when switching a shift with another twelve (12)
hour employee, the employee may choose to work a four (4) hour block of
time as regular hours towards the eighty (80) hour pay period. This is to be
done with supervisory approval.
b)
c)
d)
e)
f)
g)
3. Employees who wish to change their scheduling option or shift assignment shall
submit their request in writing. Requests shall be granted based upon availability of
requested scheduling option or shift, seniority, and approval of the Employer.
4. Employees shall not be scheduled for more than three (3) twelve (12) hour shifts in a
row, unless the employee requests such a schedule.
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5. Once a schedule of each employee is posted, this schedule shall be maintained until
superseded by a new schedule or changed by mutual agreement between the Employer
and the employees involved. All other provisions of Section 5.03 Work Schedule shall
apply.
6. The Employer will schedule all employees off every other weekend unless the
employee requests to work additional weekends. All other provisions of Section 5.03 Work
Schedule shall apply.
For employees who work the 7:00 p.m. to 7:00 a.m. shift, the weekend shall be from 7:00
p.m. on Friday to 7:00 a.m. on Sunday or from 7:00 p.m. on Saturday to 7:00 a.m. on
Monday. Employees shall be assigned to either of these consecutive shifts.
7. Employees volunteering to participate in twelve (12) hour shifts shall be scheduled
for one (1) shift/option and may be scheduled for either of the designated eight (8) hour
shifts as listed.
There shall be seven (7) twelve (12) hour shifts as follows:8.
a)
b)
c)
d)
e)
f)
g)
7:00 a.m. - 7:00 p.m.; 7:00 a.m. - 3:00 p.m.; or 3:00 p.m. - 11 :00 p.m.
7:00 p.m.
- 7:00 a.m.; 3:00 p.m. - 11 :00 p.m.; or 11 :00 p.m. - 7:00 a.m.
3:00 p.m.
- 3:00 a.m.; 3:00 p.m. - 11 :00 p.m.; or 11 :00 p.m. - 7:00 a.m.
3:00 a.m. - 3:00 p.m.; 7:00 a.m. - 3:00 p.m.; or 3:00 p.m. - 11 :00 p.m.
11 :00 a.m. - 11 :00 p.m.; 7:00 a.m. - 3:00 p.m.; or 3:00 p.m. - 11 :00 p.m.
11 :00 p.m. - 11 :00 a.m.; 11 :00 p.m. - 7:00 a.m.; or 7:00 a.m. - 3:00 p.m.
9:00 a.m. - 9:00 p.m.; 7:00 a.m. - 3:00 p.m.; or 3:00 p.m. - 11 :00 p.m.
9. Shift differential as defined in Article 10 Institutional Shift Differential shall be paid for
all hours worked between 3:00 p.m. and 7:00 a.m.
10. All work over eighty (80) hours in a pay period or over twelve (12) hours on a
scheduled twelve (12) hour day in a twenty-four (24) hour period, or over eight (8) hours on
a scheduled eight (8) hour day in any twenty-four (24) hour period, will be paid at the rate of
one and one-half (1 Y2) times the employee's regular compensation rate.
11 . The employee may on occasion be required to work over the twelve (12) hour shift in
order to cover for unscheduled absences, but in no case will the employee be required to
work more than sixteen (16) hours straight.
12. Rest periods for twelve (12) hour shifts will be scheduled as follows:
a) The present practice for scheduling of the fifteen (15) minute rest period and the
thirty (30) minute meal period shall continue during the first eight (8) hours of the shift.
b) One (1) fifteen (15) minute paid break during the last four (4) hours of the shift.
13. Accrual of holiday time shall remain unchanged at eight (8) hours for each holiday
except for Thanksgiving Day, Christmas Day and New Year's Day where the amount shall
be twelve (12) hours for those employees who work a twelve (12) hour shift on those days.
Holiday, vacation, sick and personal leave- may be used on an hour-for-hour basis (i.e.,
twelve [12] hours leave for a twelve [12] hour shift). Work performed on Thanksgiving Day,
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Christmas Day, and New Year's Day shall be paid at one and one-half times the regular
rate of compensation. The Employer agrees to consider requests from employees to work
eight (8) hours on a holiday.
14. Either party may terminate this agreement by providing the other party with thirty (30)
calendar days written notice of intent to terminate.
15. If the twelve (12) hour program is discontinued in any department, employees who
entered the program from eight (8) hour positions may return to their original status, and
those employees hired into the program will be slotted to appropriate jobs according to the
posting and bidding procedure as set forth in Section 2.13 SeniorityApplication: Positions
of current contract.
Signed by Employer and Association.
COUNTY~ON~
.
By /~ /~ By
r Director
Title h&'rhM'. IJ~ £;;It?;"y~ /~".",,.; Title Economic and General Welfare Proaram
'-.(~n1
R ES A960CIA TION
~O
Date 5"/f- /0 3 Date
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APPENDIX E
MEMORANDUM OF AGREEMENT
Between
NEW YORK STATE NURSES ASSOCIATION
And
ONONDAGA COUNTY
Flex Time Plan for Department of Long Term Care Services
Community Services Division
The purpose of this Memorandum of Agreement is to provide a flexible scheduling option for
the Department of Long Term Care Services - Community Services Division. The
proposed Flex Time Plan must ensure the maintenance of full coverage of all existing
functions, improve customer service and improve or maintain satisfactory levels of
productivity.
This Memorandum of Agreement modifies the collective bargaining agreement between the
parties dated January 1, 2001 - December 31, 2001. Except as modified herein, the
collective bargaining agreement remains in full force and effect.
1. Section 5.01 Normal Workday: The normal workday shall not exceed nine hours in
any twenty four (24) hour period. The workday shall begin no eartier than 7:30 a.m. and
end no later than 6:00 p.m. Exceptions of up to one-half (Y2) hour may be approved for
good business reasons with the approval of the Director of Patient Services and Deputy
Commissioner of Long Term Care Services.
When an employee is required by the Department to attend a training program which does
not correspond to the employee's flex work schedule and would require the payment of
overtime, such employee's work schedule for the week(s) of training shall be changed to a
traditional five - eight (8) hour days with the specific work hours to be determined by the
employee and supervisor. For training sessions of less than a full week or less than a full
day, the employee's work schedule for the dates of training shall be worked out in advance
with the supervisor and approved by the Deputy Commissioner.
2. Section 5.03 Work Schedule: Employees participating in the Flex Time Plan shall
work nine (9) out of ten (10) workdays in the pay period. Participation in the Flex Time Plan
is voluntary.
To ensure "full coverage", there must be at least three (3) nurses and one (1) supervisor
scheduled to work until the 4:30 p.m. close of business and at least two (2) nurses and one
(1) supervisor scheduled to work between 8:00 a.m. and 9:00 a.m. to cover the beginning of
the business day.
Employees of this unit desiring to participate in the flex time will submit a written plan to
their supervisor utilizing the format provided in Exhibit A of this Agreement. This plan shall
contain the names of all employees in the unit and each individual employee's work
schedule. Plans may be submitted using another format as long as all required information
is contained in the written plan. Every plan must have the signature of the Director of
Patient Services and the Deputy Commissioner of Long Term Care indicating approval of
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the plan. Copies of approved plans shall be sent to the Deputy Commissioner of Long
Term Care Services, Director of Personnel and the Association.
The open enrollment period to join the flex schedule or to request changes in work
schedules will be April 1 st and October 1st. New or revised plans should be submitted
between March 1 st and March 15th to be effective the first full pay period in April or
between September 1 st and September 15th which would be effective the first pay period in
October. For newly instituted flex programs the start date may vary but semi-annual dates
for joining or changing work schedules will remain in effect.
Unit work schedules cited above (Le. daily work start and stop times or flex day off),
whether flex program participants or not, may be changed as needed by mutual agreement
between the supervisor and employees or as directed by management for business
reasons. Such changes must be approved in advance by the supervisor and Deputy
Commissioner. Work schedules will be posted in the normal manner on the unit.
Employees wishing to discontinue participation in a Flex Time Plan and return to a
traditional five (5) day work week may do so with five (5) days written notice to their
supervisor. The employee's new work hours shall be determined by mutual agreement
between the employee and the supervisor and with the approval of the Deputy
Commissioner. .
The Employer and the Association agree that agency needs, employee requests, and
employee seniority shall be taken into account by the Employer when making work
schedule assignments. To the extent that employees are not able to agree on scheduling
within an individual work unit, seniority, as defined in the collective bargaining agreement,
will be used to resolve scheduling conflicts.
3. Section 9.02 Health Department/Department of Long Term Care Services -
Community Services Division Overtime Premium: For those employees participating in the
Flex Time Plan overtime compensation premium shall be paid at the rate of one and one-
half (1 Y2) the regular compensation rate for hours worked in excess of nine (9) hours in any
twenty four (24) hour period or more than eighty (80) hours in a pay period (unless such
work is caused by a schedule modification made at the request of the employee e.g., a
change in work shift).
4. Section 13 Holidays and Holiday Premium: In any pay period in which a holiday falls,
including the two floating holidays, all employees covered by this agreement shall return to
a regular schedule of ten (10) eight (8) hour workdays.
5. Section 21 Employee Leave Benefits
Use of Leave: An employee will be charged leave corresponding to the normal workday
scheduled. Employees may not modify their schedule for the purpose of using less leave
time.
The remaining employee leave benefits (extended Sick Leave, Jury Duty and Court
Attendance, Civil Service Examinations and Childbirth Leave) shall be administered on the
basis of a normal workday of up to nine (9) hours corresponding to the normal workday
scheduled.
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All other rules, conditions and requirements pertaining to employee leave benefits shall
remain in full force and effect unless otherwise agreed upon by the parties.
6. Section 24 County Management: The Employer has the right to accept or reject a
flex time proposal proposed by a particular work unit, and may require the temporary or
permanent modification or discontinuance of an existing flex time plan upon ten (10)
business days notice. This right will not be used in an arbitrary or capricious manner. Prior
to the discontinuance of a flex time program, the parties will discuss and attempt to resolve
concerns that may cause cancellation of the program.
Nothing contained in the Flex Time Plan Agreement shall diminish, expand or alter
management's rights under Section 24 or Section 5.03 Work Schedule of the collective
bargaining agreement to establish employee work schedules and deploy staff as necessary
to accomplish the mission and carry out the daily operation of the Department of Long Term
Care: Community Services Division.
This agreement constitutes the entire agreement between the Employer and the
Association on the flex time plan and the work nine of ten extended day. During its life,
neither party will be obligated to collectively negotiate with respect to any subject or matter
referred to or covered in said agreement or with respect to any subject or matter not
specifically covered in it. In reaching this agreement, the Employer and the Association
have considered all matters lawfully subject to collective negotiation.
A party desiring amendment, supplement or renewal will notify the other party in writing
stating the circumstances of the amendment. supplement or renewal desired.
This agreement may be terminated by either party upon written notice to the other; such
termination shall become effective on the thirtieth (30th) calendar day after receipt of such
termination.
Signed by Employer and Association.
By Roberta F. Soraaue
COUNTY OF ONONDAGA
Title Deoutv Commissioner
By
~
,birector IJ.
Title [k. . E~ v~
Eco~enerl Welfare P gram
Date I r, (/ 5Date 5/15/02
By Dale I. Parsons
Title Commissioner
Date 5/21/02
~~
P.ac'CT(/1l dt= ~,c?,.('Yt~- 4~4l"~Nf
.)-A- /o..J
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APPENDIX F
MEMORANDUM OF AGREEMENT
BETWEEN
NEW YORK STATE NURSES ASSOCIATION
AND
ONONDAGA COUNTY
Flex Time Plan in the Bureau of Special Children's Services
This Memorandum of Agreement modifies the collective bargaining agreement between the
parties dated January 1, 2001 through December 31, 2001. Except as modified herein, the
collective bargaining agreement remains in full force and effect.
The terms and conditions for employees who voluntarily agree to participate in a Flex Time
Plan shall be those set forth in the collective bargaining agreement except as follows:
This agreement made on this day of , 2002, by and between
the County of Onondaga (hereinafter "Employer") and the New York State Nurses
Association (hereinafter "Union");
WHEREAS, the Employer and the Union are parties to a collective bargaining agreement
effective January 1, 2001 through December 31, 2001, setting forth terms and conditions of
employment for employees represented by the Union in the Onondaga County Health
Department Bureau of Special Children's Services;
WHEREAS, the Employer and the Union have met and discussed the establishment of a
flex schedule and four-day work week/extended hour program (see attached schedules)
and are now prepared to proceed with its implementation;
NOW, THEREFORE, the parties hereto do mutually agree as follows:
1. The flex schedule and four-day work week/extended hour program shall be
maintained in accordance with the attached schedule.
2. The provisions of the current collective bargaining agreement covering the following
terms and conditions of employment shall be considered modified in application to staff in
order to conform with the flex schedule and four-day work week/extended hour program
including, but not limited to, the following:
Normal Work Day - Shall be up to 10 hours in a 24-hour period as set forth in the schedules
attached as Exhibit A.
Regular Compensation Premium - Shall be paid for all hours worked in a normal workday
of up to 10 hours.
Overtime Compensation Premium - Shall be paid at the rate of one and one half times the
regular compensation rate for hours worked in excess of 9 or 10 hours in a 9 or 10 hour
work day.
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Holiday and Holiday Premium - In any week in which a holiday falls, including the two
floating holidays, all employees covered by this agreement shall return to a regular
schedule of five (5) eight-hour days.
Employees Leave Benefits - for the following benefits, employees shall earn leave benefits
in units of hours based on the formula (number of days in the contract x 8 hours
=
number
of hours of benefits):
Vacation Leave: 11 days per year x 8 hours
=
88 hours/year
16 days per year x 8 hours
=
128 hours/year
21 days per year x 8 hours
=
168 hours/year
Personal Leave: 3 days per year x 8 hours
=
24 hours/year
Terminal Leave: 21 days per year x 8 hours
=
168 hours maximum
Use of Leave: An employee will be charged paid leave corresponding to the normal
workday scheduled. Employees using vacation, personal leave, or sick leave will be
charged the number of hours defined by their schedule. Employees may not modify their
schedule for the purpose of using less leave time.
The remaining employee leave benefits (Extended Sick Leave, Bereavement Leave, Jury
Duty and Court Attendance, Civil Service Examinations, Childbirth Leave, and Emergency
Service Providers Leave) shall be administered on the basis of a normal work day of up to
10 hours corresponding to the normal work day scheduled.
All other rules, conditions, and requirements pertaining to employee leave benefits shall
remain in full force and effect unless otherwise agreed upon by the parties.
Shift Differential- shall not apply.
3. Participation in the program is voluntary and based on a "buddy system" for
coverage. Employee must affirmatively elect to participate or not participate in the flex
schedule or four-day work week program. Such election shall remain in effect for the
duration of the program, except for extenuating circumstances, and is subject to the
approval of the Employer.
4. The Employer and Union agree that agency needs, employee requests, and
employee seniority shall be taken into account by the Employer when making work
schedule assignments.
5. The Employer and Union agree that either party, upon written notice to the other,
may cancel the flex schedule and four-day work week/extended hour program and return to
the previous work schedule which shall take effect no later than thirty calendar days after
receipt of such notice.
6. This agreement constitutes the entire agreement between the Employer and Union
on the flex schedule and four-day work week/extended hour program. During its life, neither
party will be obligated to collectively negotiate with respect to any subject or matter referred
to or covered in said agreement or with respect to any subject or matter not specifically
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covered in it. In reaching this agreement, the Employer and Union have considered all
matters lawfully subject to collective negotiation. A party desiring amendment, supplement,
or renewal will notify the other party in writing stating the circumstances of the amendment,
supplement, or renewal desired. .
7. Any alleged violation, misinterpretation, or inequitable application of this agreement
shall be processed under Article 26 - Grievance and Arbitration Procedure contained in the
collective bargaining agreement.
8. Non-participating employees and new hires may apply to participate in the flex
schedule and four-day work week/extended hour program to the Director of Special
Children's Services. Participation shall be subject to the approval of the Employer.
Signed by Employer and Association.
By Jean M. Smilev
COUNTY OF ONONDAGA
Title Deouty Commissioner
Date 5/15/02
By
A~
Peter Troiano
Title Director of Emoloyee Relations
Date 5/16/02
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The New York State Nurses Association
11 Cornell Road
Latham, New York 12110-1403
1-800-724-NYRN
